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DIVISION 50:  EDUCATION AND TRAINING — 

[Supplementary Information No A1.] 
Question: Hon Peter Collier asked: how many teachers have been recruited from the interstate and overseas 
recruitment strategies and how many of those have subsequently resigned? 

Answer: 

Of the 71 interstate teachers recruited to 31 May 2008, 9 have resigned.   

Of the 67 overseas teachers recruited to 31 May 2008, 10 have resigned. 

Comments 

When an overseas teacher who is sponsored under the 457 Visa program resigns, the person is repatriated back 
to their country of origin, unless they are sponsored through the immigration process by the non-government 
sector. 

 

[Supplementary Information No A2.] 
Question: Hon Peter Collier asked for the current figures concerning the TAFE lecturer shortage. 

Answer:  As at 26 May 2008 there are 86 full time and 6.3 part time TAFE lecturer vacancies in a workforce of 
1834 lecturers FTE. 

 

[Supplementary Information No A3.] 
Question: Hon Peter Collier asked whether the minister could provide details of how many class sizes, primary 
and secondary are above the agreed limit. 

Answer:  In view of confidentiality undertakings given to the Industrial Relations Commission by the 
Department of Education and Training, I answer the question as follows: 

The Enterprise Bargaining Agreement between the Department of Education and Training and the State School 
Teachers Union (SSTU) allows for variation to target class sizes as a result of school based decisions. 

Clause 21.2 of the agreement says: 

It is recognised that school and student needs may require variation from these class sizes, provided that: 

(a) teacher(s) requested to accept a class size greater than those referred to below can utilise the grievance 
procedures if they feel aggrieved by any proposed variation; and 

(b) implementation is to be within available physical and human resources. 

It is important to understand that if schools have any class sizes above the generally accepted maximum, then 
arrangements are put in place at the local level, in consultation with the teacher involved, to accommodate the 
particular situation.   

Where teachers may be aggrieved by such an arrangement, there is a procedure available to them to have their 
grievance dealt with.   

This common sense approach to allow local flexibility was agreed between the Department and the State School 
Teachers Union. 

 

[Supplementary Information No A4.] 
Question: Hon Peter Collier asked what is the number each recruitment agency contracted to the Department of 
Education and Training have recruited and the remuneration of each agency?  

Answer:  In 2007 agency one supplied 52 teachers at a cost of $332,753, agency two supplied 3 teachers at a cost 
of $20,790 and agency three supplied nil. 

In 2008 to date agency one supplied 30 teachers at a cost of $314,790, agency two supplied 2 teachers at a cost 
of $16,915 and agency three supplied nil.  

Comments:  In early 2008, the Department paid $89,500 that pertained to agency fees for referrals made in late 
2007.  This is the reason why the figure for 2008 appears to be inflated. 



Extract from Hansard 
[COUNCIL - Wednesday, 28 May 2008] 

 p681a-693a 
Hon Peter Collier; Hon Barbara Scott; Hon Giz Watson 

 [2] 

 

[Supplementary Information No A5.] 
Question:  Hon Barbara Scott asked whether the Minister could provide the figure for how much funding had 
been invested into that Bachelor of Education Conversion Course for Aboriginal and Islander Education officers 
and Education Assistants. In addition could the Minister outline what academic level is required for those people 
to enrol in the course. 

Answer: 

2008/2009 Funding for the Bachelor of Education Conversion Course for Education Assistants is $697,963 

2008/2009 Funding for the Bachelor of Education Conversion Course for Aboriginal and Islander Education 
Officers is $444,750 

Entry Requirements for the Bachelor of Education Conversion Course for Education Assistants conducted 
through Curtin University are: 

a minimum of five years’ classroom experience at an equivalent of 0.8 FTE or greater;  

Demonstrated competence in Literacy and Numeracy;  

TAFE certificate 4 or greater in Children’s Services or similar;  

A minimum of three years employment as an education assistant with the Department; and 

Portfolio assessment of classroom practice and interview.  

Entry Requirements for the Bachelor of Education Conversion Course for Aboriginal and Islander Education 
Officers conducted through Curtin University are: 

Aboriginal or Torres Strait Islander descent; 

Currently working as an Aboriginal and Islander Education Officer in early childhood or primary 
schools with a minimum of three years in a school; 

Certificate III or IV in Children’s Services or similar, or commencement of a teaching degree; 

Demonstrated competence in Literacy and Numeracy; and  

Portfolio assessment of classroom practice and interview. 

 

[Supplementary Information No A6.] 
Question: Hon Giz Watson asked:  

(1) How much does the department estimate it will spend this financial year on Auslan interpreters? 

(2) Could that be broken down into some subsets: mainstream schools and schools for deaf students 
specifically? 

(3) How many deaf students will this assist at mainstream schools and at schools for deaf students? 

(4) What strategies are used by the department to ensure that Auslan interpreters who are employed have 
up-to-date interpreting abilities and an up-to-date understanding of the subject being interpreted? 

Answer: 

1. Estimated costs of Interpreters for 2008/09 is $1 440 000 

2. Mainstream schools approximately $864 000 

 Schools for the Deaf approximately $576 000 

3. 45 students 

4. The WA Institute for Deaf Education (WAIDE) has a professional learning program for education 
interpreters to ensure all interpreters have up-to-date interpreting skills. 

WAIDE has also employed a fulltime sign language coordinator in 2008 to support schools, students, parents 
and interpreters. 

[Supplementary Information No A7.] 
Question: Hon Peter Collier asked who pays for the Primepsych counselling service? Can we get the figures for 
those costs? 
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Answer: The Department of Education and Training pays Primepsych for counselling through the employee 
assistance program.  The cost for this service for the 2007/08 financial year is $631,650.   
 
Questions on Notice 
Question No 1 

1.1 According to Question-on-Notice number 4461 (29th May 2008), there were 2231 staff (full-time, part-
time and fixed-term) employed at Central Office. Currently there are 1014 (Question-on-Notice 6082 – 
14th May 2008). Considering only 59 were sent back into the classroom at the beginning of 2008 
(Question-on-Notice 6014, 6th May 2008), what happened to the other 1190? 

1.2 Are any former staff from the Central Office, District Offices or the Curriculum Council, who resigned 
rather than go back into the classroom currently working on a consultancy basis within the DET? If so, 
how many and in which section within the DET? 

1.3 How many staff are currently employed in the Standards and Integrity section of the DET? Please 
provide a breakdown of the responsibilities of each of these staff members? 

1.4 How many outstanding cases against teachers remain with the Standards and Integrity section? 

1.5 How many staff have been removed from schools over the past five years as a result of complaints from 
students? 

1.6 Given that the number of staff employed within the administrative sections of the DET (Central Office, 
District Offices and Curriculum Council) has declined over the past twelve months, why has the number 
of vehicles increased by 45 from 2007 to 2008 (Question-on-Notice 6150 – 6th May 2008)? 

1.7 How much money was spent on i) interstate and ii) international travel by a) Central Office, b) District 
Offices and c) Curriculum Council staff over the last 5 years? 

1.8 What are the components of the auditing process in DETWA and what will each level of auditing cost in 
this coming year? 

1.9 How many school principals and registrars have had police charges laid against them, in relation to 
FAAA breaches in the last 5 years? How many of these charges were successful? 

1.10 What financial training has been given to all principals in the last 5 years? 

1.11 Tendering by an external body is now required of schools for purchasing goods and services over 
certain limits. How long does it take for this tendering process to be carried out? 

1.12 In some schools, where a service is required urgently (eg. shelter before winter rains), principals (often 
on external advice) break the orders into smaller lots to obtain immediate supply (after getting three 
quotes).  Are there any penalties from the bureaucracy for principals who engage in this process? 

1.13 Some schools make purchases outside the CUA.  For example, the purchase of photocopying paper. 
What would happen if a principal chose to purchase photocopy paper that was on special and cheaper 
than the CUA price by, for example, $2 per ream? 

Answer: 
1.1  The figures provided in the Questions-on-Notice 4461 and 6082 are not comparable due to the way in 

which these figures have been derived. 

The figures presented in Question-on-Notice 4461 Question 4 are not mutually exclusive, and should 
not be added to obtain a total count of staff FTE. This means that the number quoted for full time 
employees and the number quoted for part time employees also include numbers of people who were 
temporary employees.  Therefore adding theses numbers (2,231 FTE) overstates the number of staff. 

The other difference in the figures is that the numbers quoted in PQ 6082 identifies those staff 
physically located at the 151 Royal St Offices. 

1.2  Of the teachers who had resigned rather than go back to the classroom, two are employed as casual 
teachers in schools, one is on leave without pay (unattached Albany District), and one is on paid leave, 
attached to the Royal Street Offices.    

1.3  28 staff are currently employed in the Standards and Integrity Directorate. 

As a collective group, staff in the Standards and Integrity Directorate (SID) have carriage of delivery of 
a comprehensive range of integrated functions including: 

•  the professional administration of all categories of complaints relating to the conduct of staff ; 
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•  ensuring the quality receipt and assessment of complaints; 

•  directing the allocation and timely investigation of complaints; 

•  coordination of all disciplinary processes; 

•  completing comprehensive internal risk-assessments of Departmental staff with reference to their 
personal conduct, complaints history, performance, and criminal records; 

•  the professional investigation of complaints and allegations against all staff, including public 
interest disclosures, serious misconduct and breaches of discipline at all levels; providing proactive 
professional learning strategies related to professional standards and conduct; and 

•  leading the development of strategic policies, standards and legislation related to professional 
standards and conduct. 

Director 

SID is overseen by a Director.  The Director Standards and Integrity: 

•  provides strategic leadership and direction in the development and maintenance of a culture of 
professional integrity and ethical standards at all levels of the Department; and 

•  delivers a comprehensive range of integrated corporate strategies and policies that fulfil statutory 
obligations, and ensures the highest standards, ethics and integrity are demonstrated by all staff in 
the Department. 

Through the development, implementation, management, and continuous improvement of complaints 
investigation and discipline management functions the position promotes best practice standards and 
integrity to the whole Education and Training portfolio. The position oversees standards and integrity 
across the portfolio to ensure that statutory obligations are met, and Departmental policies, procedures 
and processes are appropriate and compliant. 

Allocation, Assessment and Review 

Within SID the Allocation, Assessment and Review Team: 

•  accepts and assesses complaints; 

•  provides support and advice to staff and other parties in the management of complaints; 

•  monitors the timelines and the standards of quality for the processes surrounding complaints 
management; 

•  liaises with the Investigation Team on the most suitable way to manage a complaint; and 

•  manages: 

•  reporting and compliance; and 

•  strategic analysis. 

The functions of this area are overseen by the Principal Allocations Officer.  The Principal Allocation 
Officer is responsible for coordinating the professional administration of all complaints against staff 
across the Education and Training portfolio, including assessments and classification of allegations, 
recording, allocation and monitoring of investigations. The position manages the Directorate’s database 
of complaints, allegations and investigations, ensuring that all complaints are professionally recorded, 
classified, allocated, monitored and resolved in accordance with established time-frames and standards 
of quality. 

Policy and Projects 

The Policy/Project Officer in SID is responsible for: 

•  reviewing existing policies, guidelines and procedures to identify changes required; 

•  ensuring that Directorate policy and procedures follow best practice models; and 

•  supporting operational practice. 

Parent Advocacy and Liaison 

The Parent Advocacy and Liaison Officer is responsible for: 
•  developing and maintaining effective working relationships with the community and the 

Department; 
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•  researching and developing appropriate resolution strategies for parents and the Department; and 
•  managing projects to improve complaints management and resolution for parents and students. 

Prevention and Education 

The Prevention and Education stream is responsible for developing and implementing strategies relating 
to compliance, education and awareness-raising which will lead to organisational cultural change.  The 
team delivers both general proactive initiatives and targeted support where this is required.  This 
includes programs delivered through professional learning presentations to staff to raise awareness 
about and assist them to manage complaints and misconduct issues where appropriate.  This team plays 
a key role in the SID communication strategy and is responsible for the development of the agency’s 
integrity management strategy which incorporate corruption prevention.   

Investigations 

The investigations arm of the Directorate includes teams with specialist child protection training.  
Investigators: 
•  undertake investigation into complex and sensitive matters; 
•  support local management of complaints at the School and District level; and 
•  provide specialist expertise for Departmental and State wide initiatives including policy 

development. 

There are three tiers of investigators, Principal, Senior and General investigators.  

Screening 

The Department’s Employee Screening Unit (the Screening Unit) conducts criminal screening for all 
applicant employees and employees of the Department to establish their suitability for employment.  
The Unit also conducts the screening process on behalf of a number of other organisations including the 
TAFE sector, but may not be responsible for making recommendations and/or decisions about an 
applicants suitability for employment by those organisations. 

1.4 Standards and Integrity currently have 111 open cases in which permanent or fixed term contract 
teachers are the respondent in the matter. 

1.5 The Department does not currently centrally record information about the source of a complaint which 
would indicate where a complaint originates from a student.  Hence it is not feasible to establish a 
response to this question within the timeframe.   

1.6 Between March 2007 and March 2008, the number of Department of Education and Training vehicles 
has increased due to vehicles being leased for specific programs such as the Apprenticeship and 
Traineeship Support Network Initiative and Participation Program.  In this programs, dedicated vehicles 
are required to undertake the role.  In addition, several schools entered leasing arrangements for 
vehicles based on business need. 

1.7   Please refer to the travel returns tabled in parliament. 
1.8  The Department’s audit program has been segregated into three broad components, as displayed below 

with corresponding costs: 

school audit program   $785,000 
information systems audit program; and $270,560 
business systems audits   $583,875 

1.9  This information is not held by the Department. Please refer question to the Minister for Police and 
Emergency services. 

1.10  Over the last five years the Department of Education and Training has provided a diverse range of 
financial training to principals. The delivery includes: 

•  one-on-one training within the principal’s home school environment tailoring the specific needs of 
each principal and school staff members in the areas of financial, budget and asset management 
polices, procedures and practices, tax administration (GST and FBT) and accounting operations. 

•  professional learning programs with a finance and budget focus offered through the district based 
professional development and learning program covering the areas of asset and resource 
management, cost centre management, financial report reading, strategic planning, managing 
financial resources; and minimising risk. 
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•  the Leadership Centre , whose focus is to foster professional growth and leadership capacity for 
aspirants and school leaders in partnership with the Department of Education and Training provides 
training in finance and budget management. 

1.11 For government purchases valued between $100 000 and $499 000 for the March quarter 2008.  The 
median was 21 days.  For purchases valued above $500 000 the median was 45.5 days. 

1.12 No.  For significant non compliance the school principal is required to develop and implement an action 
plan to deal with the matter which is then monitored. 

1.13 Schools are required to comply with State Supply Commission Policy. 

 

Question No 2 
2. Federal Government Laptop Commitment 

2.1 Is there any provision in the budget to provide our secondary schools with the facilities to cope with 
another 66,317 laptops – the current number of years 9-12 students? 

2.2 Which level of government is responsible for the cabling, implementation and maintenance of these 
laptops? 

2.3 Does WA have sufficient IT staff and technicians to cope with this massive increase in laptops? 

Answer  We are still in negotiations with the Federal Government on all aspects of managing the impact and 
implementation of National Secondary Schools Computer Fund. 

 

Question No 3 
3. Education and Training Major Achievements for 2007/08 (page 854) 

3.1 Where were the 85 Participation Managers and Participation Co-ordinators deployed? 

3.2 What outcomes arose as a result of the deployment and what follow up support was provided after the 
initial contact? 

3.3 How many additional school-based experts were established to support the teachers? 

3.4 List the schools now that have access to the Online Teaching and Learning System and how many more 
schools are to receive access to the program in 2008/9? 

3.5 How many schools have been identified as requiring the Online Teaching and Learning System? 

Answer 
3.1  

District Manager 
Participation 

Number of 
Participation 
Coordinators 

Location 

Albany 1 3 All in Albany 

Bunbury 1 4 All in Bunbury 

Canning 1 10 All in Canning 

Esperance 1 2 All in Esperance 

Fremantle Peel 1 11 
5 in Fremantle 
2 in Rockingham 
3 in Mandurah 

Goldfields 1 3 All in Kalgoorlie 

Kimberley 1 3 1 in Kununurra 
2 in Broome 

Mid West 1 4 
1 in Carnarvon 
1 in Mt Magnet 
2 in Geraldton 

Midlands 1 3 1 in Moora 
2 in Northam 

Narrogin 1 2 All in Narrogin 
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Pilbara 1 3 2 in Karratha 
1 in Newman 

Swan 1 11 All in Midland 

Warren-Blackwood 1 3 
1 in Manjimup 
1 in Busselton 
1in Margaret River 

West Coast 1 10 All in Joondalup 

 

3.2 Since the introduction of the raised leaving age legislation ( the Acts Amendment [Higher School 
Leaving Age and Related Provisions] Act 2005) key outcomes arising as a result of the deployment of 
85 Managers Participation and Participation Coordinators and the follow-up support provided after the 
initial contact are as follows: 

Increases in retention of public and private school students in the Year 11 and 12 cohorts 
 

  
Average 
2001-'05 2006 2007 2008 

Year 11 - Sem 1 94.0% 95.0% 96.8% 97.5% 
Year 12 - Sem 1 73.5% 73.7% 74.4% 77.2% 

Increases in participation levels of public and private school students in education, training and/or 
employment options available under the Act. During the period 2001-2005, participation among the 
target cohort was estimated at 88%. In Semester 1 2008, the combined estimated level of participation 
for young people in Year 11 and 12 is 95%. 

Increased school retention by indigenous young people 

 

  
Average 
2001-'05 2006 2007 2008 

Year 11 - Sem 1 1,069 1,488 1,575 1,632 
Year 11 - Sem 2 816 1,324 1,351 N/A 
Year 12 - Sem 1 478 648 802 891 
Year 12 - Sem 2 370 501 505 N/A 

To date in 2008, over 9,000 young people have been contacted and support has been provided to these 
individuals. The figures below are for May: 

•  566 High Contact 

•  High contact means daily to weekly contact with a minimum of four contacts in the month, which 
includes face to face personal contact with young person and/or other stakeholders, extensive 
telephone contact and liaison. 

•  590 Medium Contact 

•  This is weekly to monthly contact, with a minimum of two contacts in the month, which includes 
face to face personal contact with young person and/or other stakeholders, telephone contact and 
liaison 

•  3268 Low Contact 

•  This is monthly plus contact, with at least one contact in the month, including workplace visit, 
telephone contact with young person and other stakeholders. 

Increased collaboration between and across the sectors of education, training and employment has 
occurred through the Education and Training Participation Plans (ETPPs). These plans involve over 
1,000 participants across WA’s 14 education districts. Over 130 programs to assist young people, their 
parents and care givers, teachers and lecturers have been implemented through this process. Fifty-three 
(53) of these programs are quality assured through the Senior School Engagement Program (SSEP) 
process attracting additional (0.3) staffing. 

3.3  26 

3.4 Allanson PS, Ashdale PS, Beeliar PS, Bertram PS, Campbell PS, Carine PS, Carnarvon SHS, Carramar 
PS, Comet Bay PS, Como SC, Connolly PS, Cyril Jackson SC, Greenfields PS, Hamilton SHS, Harvey 
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SHS, Lake Monger PS, Leeming PS, Lockridge SHS, Mandurah SC, Mount Lawley PS, ,Palmyra PS, 
Parkerville PS, Pinjarra PS, Settlers PS, Sevenoaks SC, Shelley PS, SIDE, Spearwood AS, Subiaco PS, 
Sutherland Dianella PS, Swan View SHS, Thornlie SHS, Two Rocks PS, Upper Swan PS, 
Wembley PS, West Greenwood PS, West Leeming PS, Willetton SHS, Wirrabirra PS, Woodvale PS, 
Albany SHS, Canning Vale College, Coodanup CC, Eastern Hills SHS, Eaton CC, North Albany SHS, 
Pinjarra SHS, Rockingham SHS, Safety Bay SHS, Warwick SHS, Jerramungup DHS, Oombulgurri 
RCS, Wagin DHS, Perth Modern. 

The target for access to the program I 2008/09 is 100 schools. 

3.5 Schools have self nominated for the OTLS implementation. This has been after an audit of their 
technical and curriculum readiness to participate in the OTLS.  

 

Question No 4 
4.1 When and where will Mobile Indigenous Trade Training Units be established? 

4.2 What are the costs associated with the establishment of the units and what outcomes have been 
projected? 

4.3 Which TAFEWA colleges have identified for upgrading? 

4.4 How will the In-Class Coaching Program be extended? 

4.5 When will the Standards and Integrity Prevention and Education strategy be completed for 
implementation? 

Answer 
4.1 Semester Two 2008 at Kimberley TAFE, Pilbara TAFE, Central West TAFE and Curtin VTEC. 

4.2 The total budget is $2 million based on infrastructure grants of $500 000 for each of the following 
Colleges:  

Kimberley TAFE 
Pilbara TAFE 
Central West TAFE 
Curtin VTEC. 

Outcomes include Trade Training programs, Job Readiness programs,  
Pre-Employment programs and other training that supports community goals and projects.  Where 
possible programs will link with local employers to maximise employment outcomes. 

4.3 Minor/major works and building projects funded through the Department of Education and Training 
Capital Program for 2007 – 2008 and 2008 – 2009 include: 

Central TAFE 
Central West TAFE 
Challenger TAFE 
Great Southern TAFE 
South West TAFE 
Swan TAFE West Coast TAFE 

Major works and building projects funded through the Expenditure Review Committee Program for 
2007 – 2008 and 2008 – 2009: 

Curtin VTEC 
Pilbara TAFE 
South West TAFE 
Swan TAFE (two projects) 
West Coast TAFE 

4.4 The In-Class Coaching Program which provides support to first-year teachers through the provision of 
individual support from a trained teacher-coach, now reaches 380 teachers in 7 districts. New coaches 
are identified and trained on an ongoing basis, and it is expected that, as new teachers are appointed, the 
number who will receive support in 2008 will increase to more than 400.  

First consideration is given to teachers who are in particularly isolated situations, or struggling with 
their first appointment.  
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As part of phased implementation, in 2009, the program will be extended to graduate teachers in 
Midwest, Swan and Esperance districts. 

4.5 The Prevention and Education team within Standards and Integrity is now functional, with one FTE yet 
to commence employment.  An operational plan for the team has been developed which aligns with the 
recommendations from the key reports into the Department’s management of complaints and 
misconduct matters (CCC, Obudsman, Brown).  The strategy is evolutionary and is also based on the 
emerging needs of the organisation as business processes continue to be refined for the management of 
complaints and allegations.  Strategies and projects/activities associated with the prevention and 
education area are both general and proactive as well as specialist and targeted.  The area is also 
responsive to public sector initiatives which continue to be disseminated to agencies, such as the Office 
of the Public Sector Standards Commissioner’s Accountable and Ethical Decision Making training. 

 
Question No 5 

5.1 What will be the cost of establishing the Strategic Procurement Unit? 

5.2 How many FTEs will be allocated to the unit? 

Answer: 

5.1 The full-year cost of operating the Strategic Procurement Unit is $410 000 which will be more than 
offset by generated savings. 

5.2  4 FTE. 

 

Question No 6 
6.1 Which schools have been identified for administration upgrades from the $8.9M commitment? 

6.2 Which schools have been identified for the $1.2M commitment to improve traffic management and 
parking around schools? 

6.3 Which schools have been identified for the $3M commitment to provide early childhood education 
facilities and improvements to rural integration classes in schools? 

6.4 Which schools have been identified for the $4.4M commitment to upgrade the power supply, 
communications, fire compliance, security, and sewer connections in schools? 

6.5 In which areas of the State will the allocation of $31.6M be used for the development and purchase of 
land for the construction of new schools? 

6.6 How many buses currently under the school bus program have seat belts and how many more buses will 
have seat belts as a result of the allocation of $13.8M? 

6.7 When will the trade training centre at Clarkson be completed? 

The Rossmoyne Senior High School community has worked in partnership with the Department for 
Education and Training over a number of years to plan the staged redevelopment of the school on the 
current school oval.  The school community has been advised that "the school will be considered as 
part of the Department of Education and Training's future infrastructure planning process in the 
context of state wide priorities".  

6.8 What is Rossmoyne's current priority status? 

6.9 When will the Rossmoyne SHS community be advised of funding for the first stage of its redevelopment? 

Answer 
6.1 The schools which will receive an administration upgrade from this budget allocation will be 

announced later this year. 

6.2 The schools which will receive improved traffic management facilities and/or provision of facilities for 
parents to set-down and pick-up children will be announced later this year. 

6.3 Of the $3 million commitment to provide early childhood education facilities and improvements to rural 
integration classrooms in schools, $1 million is a works-in-progress figure to complete those projects 
commenced in 2007/2008. 

The following schools received major improvements in 2007/2008:- 
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Balcatta Primary School. 
Girrawheen Primary School. 
Warriapendi Primary School. 

In addition to the above, a number of other schools received minor improvements including the 
provision of new furniture. 

Those schools which will receive early childhood education facilities or improvements to rural 
integration classrooms from the remaining $2 million will be announced later this year. 

6.4 The schools which will receive an upgrade to the power supply, communications, fire compliance, 
security or connection to mains sewer will be announced later this year. 

6.5 It is anticipated that land an announcement regarding the purchase of land for the construction of future 
schools will be made later this year. 

6.6 The Department of Education and Training has identified that 146 buses owned by schools, agricultural 
colleges and the Country High School Hostels Authority do not have seatbelts.  It is intended to replace 
these buses with new buses that have lap/sash seatbelts during the 2008 and 2009 calender years.  
Subject to tender outcomes, it is estimated that approximately 90 buses will be replaced during 
2008/2009. 

6.7 At present, it is anticipated that the proposed Trade Centre to be located on the Clarkson Community 
High School site will be completed in September 2010. 

6.8 Rossmoyne Senior High School will continue to be considered in relation to the needs of other schools 
when the details of future capital works programs are being prepared. 

6.9 Stage One of the redevelopment plan for the school was completed in July 2007 at an estimated cost of 
$5.227 million. 

Question No 7 
Page 857/8, Participation rate of 15-17yo children in schooling or VET 

7.1 Is the department fining the parents of children who are not participating? 

7.2 How many fines procedures have been commenced? 

Answer 
7.1  No.  The Act provides the capacity for prosecution only after all practical steps have been taken to 

secure compliance.  To date no parents have been fined. 

7.2 None. 

Question No 10 
10. From Annual Report at pages 61 and 68: 

“The role of the Schools Animal Ethics Committee is to ensure school compliance with the 
Western Australian Animal Welfare Act 2002 and the National Health and Medical Research 
Council’s Australian Code for the Care and Use of Animals for Scientific Purposes (2004). 
The Act requires that approval for animal use be obtained from an ethics committee. Science 
teachers were expected to report the use of any live non-human vertebrate for teaching for the 
first time in 2006.” (p61) 

“Teachers of agriculture were required to comply with the Animal Welfare Act (2002) and the 
National Health and Medical Research Council’s Australian Code of Practice for the Care and 
Use of Animals for Scientific Purposes (2004) for the first time in 2006. Teachers present 
proposals and report annually on animal use to the Schools Animal Ethics Committee 
(SAEC).” (p68) 

10.1 If yes to 9.4, what has been the level of compliance with this new requirement? 

10.2 How many approvals have been granted by the Ethics Committee to date? Please break down the 
answer to show: 

10.3 Type of animal 
10.4 Number of each type of animal 
10.5 Scientific purpose/use of animal 
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10.6 Number of requests not approved. 
10.7 What funding is provided in the budget to the “Road Aware” program? 

Answer 
10.1  In 2007, five non-compliance incidents were investigated.  Up to May 2008, no non-compliance 

incidents have been identified. 

10.2 249 

10.3 Alapaca; Cat; Cattle; Cane Toad; Chicken Poultry; Crustacean; Dog ; Donkey; Fish; Goat; Guinea Pig; 
Horse; Lizard; Mouse; Pig; Pony; Rabbit; Rat (dead); and Sheep. 

10.4 

 

Animal Total 

Alpaca 24 

Cat 3 

Cattle 6703 

Cane Toad 2 

Chicken 

Poultry 

 

Crustacean 

NH&MRC Definition of 
animal does not include 
crustacean 

50 

Dog 8 

Donkey 8 

Fish 2241  
(approx) 

Goat 34 

Guinea Pig 5 

Horse 47 

Lizard 2 

Mouse 193 

Pig 6320  
(approx) 

Pony 3 

Rabbit 62 

Rat (dead) 587 

Sheep 16422 

10.5 Education. 

10.6 In 2007, three proposals were rejected. 

10.7 This question does not relate to the information provided in the Annual Report. 

 
Question No 11 
11.1 From Annual Report at page 65 

“The Department also continued to cooperate in Road Aware, which is part of the statewide 
Arriving Safely Road Safety Strategy 2003-2007. Road Aware consists of four overlapping 
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project areas: Road Aware Parents, Road Aware Kids, Road Aware Drivers, and Road Aware 
Access and Equity.” 

11.1 Does Road Aware include first aid training in resuscitation technique? 

11.2 Does Road Aware assist Year 12 students to obtain a drivers license? 

11.3 Is the Department supporting young people in getting their drivers license in any way?  

11.4 What is the budget for the gifted and talented education programs at Primary School in the Perth 
Metropolitan area? 

Answer 
11.1 The support materials produced by School Drug Education and Road Aware, Challenges and Choices: 

Early Adolescent Resource for Resilience, Drug and Road Safety Education, includes information and 
activities related to Basic Life Support Guidelines including the DR ABCD Action Plan promoted by St 
John Ambulance. 

11.2 The Road Aware Driver’s Program Keys for Life enables students to obtain a Learner’s Permit as an 
end point of participating in the course. 

11.3 See above answer. 

11.4 Gifted and Talented students in metropolitan public primary schools are supported by the Primary 
Extension and Challenge (PEAC) program which is a withdrawal program delivered across the 
metropolitan region. The PEAC programs within the metropolitan area are supported through a total 
budget of approximately $1.963 million. 

 
Question No 13 
13. Page 855, Misconduct and Complaints Management Framework, Relating to Annual Report at page 

132, this refers to staff conduct. In 2006, the Corruption and Crime Commission, the Ombudsman WA, 
and an internal review made recommendations for improvements to the management of misconduct. 

13.1 What changes have occurred? 
13.2 Is the framework implemented across all schools? 
13.3 Have all recommendations been fully implemented? 
13.4 How is compliance with the framework monitored? 
13.5 What target completion periods are set for investigations? 
13.6 Why are these targets not benchmarked in the key effectiveness Indicators? 

Answer 
13.1 A number of large scale changes have occurred to: 

•  identify and effectively deal with misconduct risks; 
•  effectively and efficiently deal with alleged and suspected instances of misconduct; and 
•  demonstrate effective commitment to transparent and accountable misconduct management 

processes. 

A key aspect of the changes has been the establishment of the Professional Standards and Conduct 
Division.  The Division comprises two Directorates: 

•  Standards and Integrity (formally the Complaints Management Unit); and 
•  Audit and Risk Management (formally Internal Assurance). 

Some key changes to the functions of the Department as a result of the creation of the new Division 
include: 

•  the commencement of in-house investigation capacity with child protection expertise; 
•  improved and increased risk assessment; 
•  centralised investigation of all child protection matters; 
•  streamlined and improved recording and reporting; 
•  implementation of state legislation (Working With Children (Criminal Record Checking) Act 2004 

to strengthen the Department’s risk management in relation to the suitability of an individual to 
work with children; 
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•  the appointment of a Parent Advocacy Liaison Officer; and 
•  dedicated prevention and education strategies. 

These changes above relate largely to the work of the Standards and Integrity Directorate.  

The Audit and Risk Management Directorate continues to provide independent, objective assurance and 
consulting services designed to add value and improve the Department’s operations.  It brings a 
systemic, disciplined approach to evaluating and improving the effectiveness of risk management, 
control, and governance processes. 

Audit and Risk Management operates to ensure that: 

•  risks are appropriately identified and managed;  
•  financial, managerial, and operating information is accurate, reliable and timely; 
•  employees’ actions are in compliance with policies, standards, procedures and applicable laws and 

regulations; 
•  resources are acquired economically, used efficiently, and adequately protected; 
•  programs, plans and objectives are achieved; and 
•  quality and continuous improvement are fostered in the organisation’s control processes. 

13.2 The Department’s Misconduct and Complaints Management Framework has guided the operations of 
the Standards and Integrity Directorate since it was endorsed following extensive consultation in 2007.  
The implementation of the Framework is an ongoing process, which is occurring through education and 
awareness raising at various levels of the organisation along with continued application of relevant 
policy.  Aspects of the Framework continue to be reviewed in relation to their operationalisation, to 
ensure that the most appropriate management processes are implemented for each individual matter. 

13.3 No. 

13.4 The implementation of the Department’s Misconduct and Complaints Management Framework is 
monitored through a variety of mechanisms including through the quality assurance function of the 
Standards and Integrity Directorate.  Matters reported are assessed and allocated as per the Framework 
and resulting actions are monitored to ensure that they are in alignment with legislative and 
Departmental policy requirements.  Reporting and management of matters is overseen by the Executive 
Director Professional Standards and Conduct and the Director Standards and Integrity in collaboration 
with Directors Schools, Managing Directors TAFEWA Colleges and the Deputy Directors General 
Training and Education.  All relevant matters are notified to the Corruption and Crime Commission 
(CCC) as legislatively required.  The CCC also reports to the Department on the number of satisfactory 
investigations conducted.  In addition the Department’s actions against the principles of the Framework 
have been and continue to be monitored through reporting to the CCC, Ombudsman and Minister, such 
as through the CCC/Department Liaison Group.  

13.5 Investigations are conducted according to legislative requirements.  Time lines are applied for aspects 
of the process, according to accepted sector-wide standards which align with consideration of due 
process, natural justice and fairness and equity.  Each investigation is conducted as expediently as is 
possible taking into consideration the nature and complexity of the matter and practical considerations 
such as the number and availability of witnesses, complainants and respondents and the involvement of 
other agencies such as WA Police. 

13.6 It is not possible to establish a benchmark for investigation timelines apart from the accepted standards 
as outlined in 1.4.  Key effectiveness indicators are set for the: 

•  number of Section 28 CCC Notifications submitted by the Department; and 

•  number of Adequate Investigations by the Department following review/assessment of 
investigations by the CCC. 

The timeliness of investigations continues to be monitored through the processes detailed in 1.3 above. 
 


